JOHN J. CASSESA
CHIEF OF DEPARTMENT

August 8, 2007

Richard England

Business Administrator

City of Hoboken

Sir,

CITY OF HOBOKEN
DEPARTMENT OF PUBLIC SAFETY

DIVISION OF FIRE

ISO Class 1 Department
HEADQUARTERS
201 Jefferson Street, Hoboken, N.J. 07030

R

V=2

PHONE (201) 420-2258
FAX (201) 420-2224

Please be advised that the salaries and wages for the submitted fiscal year 2007 budget was
$11,865.631.00, however, contractual raises were not included for 2005, 2006 and 2007.
Therefore, the actual salaries and wages for fiscal year 2007 are $13.846.364.00.

Attached, please find the fiscal year 2008 salaries and wages totaling 13,136,449.00.
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Chief John Cassesa
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CURRENT - FISCAL YEAR 2008

Division of Fire

Organizational Chart
ADMINISTRATION
1 CHIEF
1 D.C. of OPERATIONS
2 Civilian Clerks

FIRE PREVENTION | MAINTENANCE TRAINING SPECIAL OPS COMMUNICATIONS
Fire Marshal (Capt) BC PALMISANO RESCUE
Arson Capt.(retired) BC TURNER
2 FP. FF Spec. 1 FF TRINCELLITA 6 FAO'S
1 Firefighter MARINE 1 MEDICAL
1 Civillan Clerk CAPT. MOLTA

GROUP "A" GROUP "B" TOUR COMMAND GROUP "C" GROUP "D"

1 Battallon Chief | 1 Battalion Chief |} COORDINATOR 1 Battalion Chief 1 Battalion Chief

9 Capfains 9 Captains BC SETKIEWICZ 9 Captains 9 Captains

20 Firefighters 19 Firefighters 16 Firefighters 17 Firefighters

27 total 27 total 25 total 30 total




FY2008 BUDGET REQUEST FIRE DEPARTMENT

PERSONNEL JUSTIFICATION

The Division of Fire has an ever expanding role in protection of our community. The challenges faced in the typical threat of fire, first responder rescue response, and other primary
objectives is further complicated by the post 911 threat of terrorist aftack, weapons of mass destruction incidents, improvised explosive devices, incendiary explosive devices, as well as an
unpredictable amay of other chemical, biolegical, radiclogical, nuclear or environmental disasters. The very factors that make our community the wonderful, vibrant city that it is are the same factors
that make it most vulnerable to catastrophic events. The Division adapted quickly and efficiently to those changing needs. However, notwithstanding all the technological advances, emergency
services, domestic preparedness and homeland security are manpower intensive activities.

The Division of Fire has a three prong, mulfi-faceted approach to public protection

1. The first is preparation consisting of planning and prevention. Planning is comprised of building familiarizations, response plan developrnent, training and developing general operating
guidelines. Fire prevention activities include comprehensive public education for children, seniors and our newest citizens and corporate agencies. In addition, our fire prevention bureau
maintains an up to date listing of all occupancies within the City, and performs all inspections to ensure code compliance.

2. The second is “Suppression” based. The suppression division includes all areas of emergency response including fires, automobile extrications, emergency medical calls, etc. Every one of
the muititude of emergency responses, especially fires, are reviewed and followed with an intensive fire cause determination investigation. In this way, we not only employ our extensive
resources, but we evaluate the effectiveness of our performance and are capable of moving toward (the third prong of cur system), evaluation and change.

3. Evaluation and change encompasses a senior staff review of our operating procedures at specific incidents to ensure effectiveness. [n this way, we stay ahead of the curve on
performance, equipment, and most importantly, safety issues. These programs are backed up by a highly trained and equipped Fire Suppression/Rescue Force, along with an equally
proficient Fire Prevention/Investigation Unit.

All these activities take time and effort, not only in the perfermance of the function, but in the support services that are required behind the activities. The fire service, as would be apparent due to
the safety implications, is a heavily regulated area. Reporting on all levels not only satisfies the mandated reporting requirements, but also protects against potential liabifity. Every aspect of a fire
service is a potential liability claim, from documented training records to efficient injury and incident reports.

The Division of Fire must fill out our table of organization for emergency services, as well as maintain or increase our current support staff for the voluminous clerical workload. In addition, our city's
bar and restaurant situation clearly indicates a demand for a skilled and cost efficient inspection policy. The reinstatement of civilian fire prevention specialists meets these criteria now and in the
future.




FY2008 BUDGET REQUEST Department / Division: FIRE DIVISION

DESCRIPTION OF SERVICES RENDERED

The City of Hoboken, Division of Fire is a cutting edge organization delivering to the constituents of our community comprehensive emergency response services not only in the
traditional areas of fire suppression, but also in the its expanded role as 1% responder to all situations impacting on domestic preparedness. As changing times dictated, the Division
evolved into a multi-disciplinary organization utilizing an all hazards approach to emergency service response and remediation. We are constantly vigilant in our preparation to
handle our primary core responsibilities of fire prevention, fire suppression, routine 1¥ responder duties as well as assorted non-emergent public services. In addition, through
creative initiatives, and intense attention to training and domestic preparedness, the Division of Fire is the vanguard in the City’s defense against any type of incident, natural or
man-made, that will impact on the homeland security of our citizens, the city and the region at large.

The foremost objective of our core fire defense program is to serve, without prejudice or favoritism, all citizens of the community by safeguarding, collectively and individually,
their lives against the life threatening and injurious effects of fires and explosions; as well as addressing the need for basic first aid, CPR and cardiac defibrillation, emergency
extrication and rescue services, water rescue services, and public fire prevention and education programs. Adhering to the model of prevention before suppression, we are able to
educate our community of the hazards associated with fire and other potentially lethal incidents, thereby enlisting them as allies in our loss of life and property prevention and
protection objectives. In addition, our fundamental operational all hazards approach to emergency situations, our daily training and routine operational procedures are the same as
those used in major catastrophes, thereby ensuring that performance of our daily duties is in effect preparation for any major event that may occur. It is our core strengths that lead
us directly into the post 911, federal state and regional partnership for homeland security and domestic preparedness.

The City of Hoboken, Division of Fire is a Federally Certified and State regional partner in Urban Area Security Initiatives (UASI). Our highly specialized members are trained in
all aspects of advanced rescue techniques including structural collapse, marine surface water and SCUBA rescue, confined space and high angle rescue, and our Hazardous
Materials Unit. The City of Hoboken is in a federally designated, high risk target area for terrorist events due to its proximity to the major metropolitan areas and its status as a
transportation hub. Our inclusion in the UASI program and our highly rated Hazardous response team ensure community protection through constant preparation, acquisition of
the latest detection and mitigation technologies, and our unsurpassed community building and occupancy awareness program. Qur capability to protect and preserve the lives and
property of our citizens is an objective we clearly meet, It is the pride of the Division in our work that enables us to accomplish all these objectives in a professional, courteous, and
community oriented manner,




Fiscal Year 2008

Division of Fire
Salaries and Wages

Budget Request

FY08 Anticipated
Expenses PDescription
10 372,980.00 Hire new Firefighters @ 37,298.00%
2 60,000.00 Hire additional FAO @ 30,000.00
1 5,000.00 Sr. Clerk to Administrative Clerk

Job Title FY 08 | FY 08
Quy Cost
Chief of Division 1 1,443,433.00
Deputy Fire Chiefs 1
Battalion Fire Chiefs 7
Fire Captains 36 3,900,465.00
Communications/Medical Officer 1 123,617.00
{Captain)
Hazmat Officer (Captain} 1 123,617.00
Training Officer 0 0.00
Maintenance Officer (FF) 1 112,530.00
Firefighters 72 5,520,521.00
Fite Alarm Operators 6 246,394.00
Civilian Sr. Clerk 1 44 666.00
Civilian Clerk 1 26,187.00
QOvertime - 50,000.00
Retitement Lump Sum - 306,088.00
Clothing/Sick Incentive - 277.,800.00
Bureau of Fite Prevention 6 461,131.00
Total Cost Projection 13,136,449.00

Salaries do not take into consideration for increases for 2008.

*Safer Grant applied for, waiting for confirmation.




THE CITY OF HOBOKEN - DEPARTMENT OF PUBLIC SAFETY - DIVISION OF FIRE - FISCAL YEAR 2008 SALARIES

CHIEF, DEPUTIES AND BATTALION CHIEFS SALARIES TOTAL 1,443,433.00]
CAPTAINS SALARIES TOTAL 3,900,465.00
COMMUNICATION/MEDICAL OFFICER SALARY TOTAL 123,617.00
HAZMAT OFFICER SALARY TOTAL 123,617.00
MAINTENANCE OFFICER SALARY TOTAL 112,530.00
FIREFIGHTERS SALARIES TOTAL 5,520,521.00
FIRE ALARM OPERATORS SALARIES TOTAL 246,394.00
ADMINISTRATION CLERKS SALARY TOTAL 70,853.00
BUREAU OF FIRE PREVENTION SALARIES TOTAL 461,131.00
SICK INCENTIVE - UNIFORM ALLOWANCE TOTAL 277,800.00
OVERTIME REQUEST TOTAL 50,000.00
RETIRE

TIREMENT LUMP SUM TOTAL
GRAND:TOT.




AT

LA I

Cassesa, J 173,639.00 18 31,265.00 204,894.00
Deputy Chiefs

Blohm, R 142,534.00 18 25,656.00 168,190.00
Battalion Chiefs

Conroy, G 131,170.00 18 23,611.00 154,781.00
Ladage, R 131,170.00 18 23,611.00 154,781.00
O'Brien, J 131,170.00 18 23,611.00 154,781.00
Setkiewicz, H 131,170.00 18 23,611.00 154,781.00
LaBruno, J 131,170.00 18 23,611.00 154,781.00
Turner, M 131,170.00 14 18,364.00 148,534.00
Palmisano, F. 131,170.00 12 15,740.00 146,910.00
BC TOTAL 918,190.00 152,159.00 1,070,349.00
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R, (02 630/082
Daliani, F. 108,436.00 18 19,518.0 127,954.00
Manzetti, S. 108,436.00 18 19,618.00 127,954.00
Metcalfe, K. 108,436.00 18 19,518.00 127,954.00
Pesciotta, D. 108,436.00 18 19,518.00 127,954.00
Thiel 18,073.00] 18 3,253.00 21,326.00
Bufis, J. 108,438.00 14 15,181.00 123,617.00
Cappiello, P. 108,436.00 14 15,181.00 123,617.00
Cunning, D. 108,436.00 14 15,181.00 123,617.00
Lombardi, R. 108,436.00 14 15,181.00 123,617.00
Peskens, A. 108,436.00 14 15,181.00 123,617.00
Sansevere, M. 108,436.00 14 15,181.00 123,617.00
Stankiewicz, F. 108,436.00 14 15,181.00 123,617.00
Andreula, N. 108,436.00] 12 13,012.00 121,448.00
Cunning, J. 108,436.00 12 13,012.00 121,448.00
Estrella, F. 108,436.00 12 13,012.00 121,448.00
Greene, B. 108,436.00 12 13,012.00 121,448.00
Nardello, J. 108,436.00 12 13,012.00 121,448.00
Picinich, P. 108,436.00 12 13,012.00 121,448.00
Schisani, J. 108,436.00 12 13,012,00 121,448.00
Kasley, P. 108,436.00 6 6,506.00 114,942.00
Doneman, H. 80,170.00f 27,129.00 12to14 6,414.00 7.539.00 121,252.00
Lyons, C. 80,170.00] 27,129.00 12to14 6,414.00 | 7,539.00 121,252.00
Wallington, J. 80,170.001 27,128.00 12 . 9,620.00 3,256.00 120,175.00
Amaro, A. 80,170.00| 27,128.00 6 4,810.00 1,628.00 113,737.00
Munoz, J. 82,210.00 14 11,509.00 93,719.00
Tartaglia, A. 82,210.00 14 11,509.00 93,719.00
Mendez, M. 82,210.00 12 9,865.00 92,075.00
Buoncuore, D. 82,210.00 8 4,933.00 87,143.00
DelViscio, L. 82,210.00 8 4,933.00 87,143.00
Fini, M. 82,210.00 8 4,933.00 87,143.00
Goldsack, N. 82,210.00 8 4,933.00 87,143.00
Miltner, R. 82,210.00 8 4,933.00 87,143.00
Moyeno, L. 82,210.00 [+ 4,933.00 87,143.00
Turner, J. - 82,210.00 6 87,143.00
GAP’ i82;384.00 169.00|




wOnS.mwuoq. W.

'85,498.00

Cassesa, Jason

85,498.00
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Communication

Molta, T. 108,436.00 14 15,181.00 123,617.00
Hazmat

Guzman, F. 108,436.00 14 15,181.00 123,617.00
Maintenance Officer

Trincellita, N. 95,364.00 18 17,166.00 112,530.00




<EIREFIGE

Kortman, H. 82,210.00 18 14,798.00 97,008.00
Ortiz, J. 82,210.00 18 14,798.00 97,008.00
Tesoroni, R. 82,210.00 18 14,798.00 97,008.00
Buoncuore, W. 82,210.00 14 11,509.00 93,719.00
DePalma, R. 82,210.00 14 11,509.00 93,719.00
Ippolito, J. 82,210.00 14 11,509.00 93,719.00
Mendoza, Dan 82,210.00 14 11,509.00 93,719.00
Sheridan, R. 82,210.00 14 11,509.00 93,719.00
Cruz, A. 82,210.00 12 9,865.00 92,075.00
Cutilio, T. 82,210.00 12 9,865.00 92,075.00
DeJesus, C, 82,210.00 12 9,865.00 92,075.00
Kolmer, L. 82,210.00 12 9,865.00 92,075.00
Koschig, A. 82,210.00 12 9,865.00 92,075.00
Macgcaquano, R. 82,210.00 12 9,865.00 92,075.00
Mattessich, J. 82,210.00 12 9,865.00 92,075.00
Micalizzi, T. 82,210.00 12 9,865.00 92,075.00
Mion, R. 82,210.00 12 9,865.00 92,075.00
Murphy, D. 82,210.00 12 9,865.00 92,075.00
Roman, R. 82,210.00 12 9,865.00 92,075.00
Badamo, A. 82,210.00 6 4,933.00 87,143.00
Rubino, C. 82,210.00 8 4,933.00 87,143.00
Ballester, B, 82,210.00 6 4,933.00 87,143.00
DePinto, V. 82,210.00 B 4,933.00 87,143.00
Metcalfe, |, 82,210.00 8 4.933.00 87,143.00
Soto, D, 82,210.00 6 4,933.00 87,143.00
Tarabocchia, D. 82,210.00 6 4.933.00 87,143.00
Mendoza, David 68,508.00 6 4,110.00 72,618.00
Aligo, T. 82,210.00 4 3,288.00 85,498.00
Martinez, R. 82,210.00 4 3,288.00 85,498.00
Montanez, P. 82,210.00 4 3,288.00 85,498.00
Pierro, A. 82,210.00 4 3,288.00 85,498.00
Alfano, A, 82,210.00 4 3,288.00 85,498.00
Bucco, J. 82,210.00 4 3,288.00 85,498.00
Grilletti, B. 82,210.00 4 3,288.00 85,498.00
FESUI 29300 = 6800







